IMPORTANT NOTICES

It is important that you review the list of notices below. Where required by law, full versions of the summary notices below

along with other plan documents can be found by logging into the District's Benefits page at www.wyvm.edu/benefits. If

you are unable to access these for any reason, contact Human Resources for a printed copy.

PATIENT PROTECTION NOTICE

Your plan generally allows the designation of a primary care provider. You have the right to designate any primary care
provider who participates in the network and who is available to accept you or your family members. Until you make this

designation, the medical carrier designates one for you.
HIPAA - SPECIAL ENROLLMENT RIGHTS

This notice describes a group health plan's special enrollment rules including the right to special enroll within 30 days of
the loss of other coverage or of marriage, birth of a child, adoption, or placement of a child for adoption, or within 60 days

of a determination of eligibility for a premium assistance subsidy under Medicaid or CHIP.
CHILDREN’S HEALTH INSURANCE PROGRAM REAUTHORIZATION ACT NOTICE (CHIPRA)

This annual notice notifies employees of potential state opportunities for premium assistance to help pay for employer-

sponsored health coverage.
WOMEN'S HEALTH AND CANCER RIGHTS ACT NOTICE (WHCRA)

Participants and beneficiaries of group health plans who are receiving mastectomy-related benefits can choose to have

breast reconstruction following a mastectomy.
THE NEWBORNS' AND MOTHERS' HEALTH PROTECTION ACT

The Newborns' and Mothers' Health Protection Act of 1096 (NMHPA) affects the amount of time a mother and her newborn

child are covered for a hospital stay following childbirth.
MEDICARE PART D: PRESCRIPTION DRUG COVERAGE AND MEDICARE

Entities that offer prescription drug coverage on a group basis to active and retired employees and to Medicare Part D
eligible individuals - must provide, or arrange to provide, a notice of creditable or non-creditable prescription drug
coverage to Medicare Part D eligible individuals who are covered by, or who apply for, prescription drug coverage under
the entity’'s plan. This creditable coverage notice alerts the individuals as to whether or not their prescription drug

coverage is at least as good as the Medicare Part D coverage.
HEALTH CARE REFORM NOTICE: NOTICE OF EXCHANGE/MARKETPLACE

Employer must provide all employees with an Exchange Notice that includes a description of services provided by the
Exchange. The notice must explain the premium tax credit available if a qualified health plan is purchased through the
Exchange. The employee must also be informed that they may lose the employer contribution to any benefit plans offered

by the employer if a health plan through the Exchange is elected.
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COBRA - FIRST NOTICE OF COBRA RIGHTS

This notice advises covered employees, covered
spouses, and covered dependents of the right to
purchase a temporary extension of group health

coverage when coverage is lost due to a qualifying event.
ADA WELLNESS PROGRAM NOTICE

To comply with ADA, wellness plans that collect health
information or involve medical exams must provide a
notice to employees that explains how the information

will be used, collected and kept confidential.
GINA WELLNESS PROGRAM NOTICE

Employers are prohibited from requesting or requiring
genetic information. By providing this notice, any receipt
of genetic information generally will be deemed

inadvertent and not a violation of the prohibition.
HIPAA WELLNESS PROGRAM NOTICE

This is a wellness program notice that is subject to
HIPAA's notice requirement regarding reasonable

alternative standards to earn a program incentive.

FAMILY AND MEDICAL LEAVE ACT NOTICE

Eligible employees who work for a covered employer
can take up to 12 weeks of unpaid, job-protected leave in
a 12-month period for specific family reasons listed in the
full notice. An eligible employee who is a covered
service member's spouse, child, parent, or next of kin
may also take up to 26 weeks of FMLA leave in a single
12-month period to care for the service member with a

serious injury or illness.
GENERAL NOTICE OF USERRA RIGHTS

USERRA protects the job rights of individuals who
voluntarily or involuntarily leave employment positions to
undertake military service or certain types of service in
the National Disaster Medical System. USERRA also
prohibits employers from discriminating against past and
present members of the uniformed services, and

applicants to the uniformed services.

DISCLOSURE TO ENROLEES REGARDING HIPAA OPT-
ouT

Group health plans sponsored by State and local
governmental employers must generally comply with
Federal law requirements in title XXVII of the Public
Health Service Act. However, these employers are
permitted to elect to exempt a plan from the
requirements listed in the full notice for any part of the
plan that is "self-funded" by the employer, rather than

provided through a health insurance policy.



